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PREAMBLE

In order to comply with the provisions of Chapter 392 of the laws of 1967 (The Public
Employees’ Fair Employment Act) and encourage and increase harmonious working
relationships, the Board of Education, Union Free School District, Town of Greenburgh,
Irvington, New York (hereinafter referred to as the “Board”) and Civil Service Employees
Association, Inc., local 1000, AFSCME, AFL-CIO, (hereinafter referred to as the
“Association”) have agreed to the following;

ARTICLE I
NEGOTIATION PROCEDURES

A. The Board and the Association agree to negotiate in good faith in an effort to reach
agreement in terms and conditions of employment (as defined in Public Employees Fair
Employment Act) and in the determination of and administration of grievances arising out
of such terms and conditions.

B, All proposals for negotiations shall be submitted in writing by the Board or the Association
no later than February 1, 2030. The Board shall not adopt any policies, rules or regulations
on matters subject to negotiations under this Article without submitting them for
negotiations to the Association,

C. Negotiated agreement shall be reduced to writing and be signed by the Association and the
Board. No agreement shall be signed until all negotiations are completed on all topics being
negotiated.

D. The meetings of the Board and Association will be private. If agreed, the two parties may
issue a joint statement after each working session. If the two parties cannot agree upon such
a statement either side may issue a statement on its own.

E. After agreement has been reached on all agenda items, the Board and the Association will
seek to agree upon a public statement. If a statement cannot be agreed upon at this point,
each side will be free to issue its own statement.

If no agreement on negotiations is reached, or if no mutually acceptable statement on agreed
negotiations can be found, then each party will have the right to issue its own statement.

ARTICLEII
RECOGNITION OF NEGOTIATION UNIT

The Board of Education, having determined that the Civil Service Employees Association, Inc.
is supported by the majority of custodial staff members of the school district, hereby recognizes
the above Association as the exclusive negotiating agent for the Custodial and Maintenance Staff
members of the district. Such recognition shall extend until the maximum period authorized by
law. The Board agrees not to negotiate with any custodial and maintenance organization other
than the aforementioned Association for the duration of this Agreement.

ARTICLE III
DUES DEDUCTIONS

A. The Board agrees to deduct from the salary of all employees who are members of the
Assoclation, in accordance with applicable law, dues of the local unit, Life Insurance and
Sick and Accident Premiums for those who voluntarily and individually authorize the Board



to deduct and to transmit these monies to the Association. Employees’ authotizaton shall
be in writing and in a manner consistent with law.

Deductions shall be made uniformiy and consistently on cach payday of thc month. Funds
thus collected shall be transmitted monthly to the Association.

Deductions authorized by an employee shall continue as authorized unless or until such
employee notifies the Board as to his desire to discontinue or to change the authorization in
writing.

. Notification of discontinuance of deductions shall be in writing and signed by the employee

and submitted to the Board in triplicate. One copy shall be retained by the Board, one copy
shall be forwarded by the Board to the Treasurer of the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, New York 12210, and one copy shall be
forwarded to the Westchester Local 860 CSEA, 595 West Hartsdale Ave., White Plains, New
York 10607.

The Civil Service Employees Association assumes full responsibility for the disposition of
the funds so deducted once they are turned over.

ARTICLE IV
ORGANIZATION OF THE CUSTODIAL STAFF

The job classification for present custodial staff employees covered by this agreement shall
be those listed below or as previously reported to the State Civil Service Commission.
Additional titles may be added at the discretion of the Boatd of Education as the need arises.
Job descriptions for each title shall be set forth with clear lines of responsibility and shall not
be subject to change without formal hearings with the employees’ bargaining agent. Such job
description shall be adopted hereto as Appendix B and become part of the agreement.

A. Head Custodian
B. Custodian

C. Cleaner

D. Maintenance

ARTICLE V
BOARD ASSOCIATION RELATIONSHIPS

Section 1- Mutual Obligations:

A.

Neither the Board nor the Association, Members, representatives, agents or committee shall
engage in subterfuge of any kind for the purpose of defeating or evading the terms of this
agreement.

There shall be no discrimination, interference, restraint, or coercion, by the Board or any of
its officers or agents, against any employee because of membership in the Association and
the Association, its members, its officers and its agents shall not coerce employees into
membership in the Association.

Upon ratification of this agrcement, it shall be the obligaton of the Board and the
Association to lovally support this agreement, and to confine any adverse comments or
criticisms to official meetings of their respective bodies.



D.

The Beard and the Association shall so administer their obligations under this Agreement in
a manner which will be fair and impartial to all employees and shall not discriminate against
any employces by reason of sex, nationality, race, creed or marital status.

Section_2- Board Obligations

A.

As vacancies in the Association occur or different job opportunities are opened in the
Association and the Board deems it necessary to fill such vacancy or job opening(s), a notice
will be posted that the vacancy or job opening exists.

Subject to the provisions of the Civil Service Law, employees shall have the first option to
bid on such positions before outside help is considered. The employee shall submit his
request for consideration to the Business Administrator and/or Superintendent. Selection of
employee applicants will be based on seniority, attendance and qualification and may also
include successfully passing a written and/or oral aptitude test or an actual performance test
administered uniformly to all applicants.

If it is impractical for the Board to recruit for a position at its then minimum salary and the
Board has to increase the minimum salary of Steps 1, 2 or 3 increments, etc., of the salary
grade of such position then when any such increase is made, all incumbents of such position
who are receiving less than such new minimum salary shall have their salaries brought up to
such minimum.

If an employee is appointed to, reallocated to or promoted to a positon with a higher scale,
he or she shall be paid the lowest step in the higher scale which is not less than his or her
present scale.

. The Board will provide 2 paits of coveralls, rain gear (boots & raincoats) plus sufficient

breathing filters for each building. Unit members shall receive an allowance for work boots
of up to $125.00 per year. The process for reimbursement of said allowance shall be
determined by the Assistant Superintendent for Business and Operations.

The Board agrees to furnish each new employee and all present employees with a copy of
this agreement.

The Board agrees that employees have the right to review their own personnel file and
append an answer to any material placed therein.

No item will be placed in an employee’s personnel file until it has been signed by the
employee, unless the employee has failed to sign the item within 10 working days after the
item has been submitted to the employee for signature. Signature means only that the
employce has seen the item, not necessarily that he or she agrees with it.

In the event the District deems it necessary to involuntarily change the assigned work
location or shift of an employee, consideration will be given, without limiting the managerial
discretion of the District, to seniority, family obligations, personal hardships and the needs
of the District.

The Union shall be given two (2) weeks advance notice of any prospective changes in
assignment. Such change shall not be made as a disciplinary measure.

Section 3- Association Obligations:

Al

The Association affirms that it does not assert the right to strike against the Board and
agrees that it will not assist or participate in any sttike or impose upon any of its members or
others an obligation to assist or participate in any such strike.



B.

Adhering to the premises that duties and obligations come with rights and privileges, the
Association agrees to do its utmost to see that its members perform their respective duties in
the school system loyally, cfficiently and continuously under the terms of the Agreement.
The Association and its member will use their efforts to protect the interests of the school
and the community, to conserve its property, protect the pupils and give service of high
quality.

Section 4- Board’s Rights:

A.

B.

The partics agree that all items discussed during negotiations leading to this agreement will
not be reopened during the life of this agreement except as specified in this contract.

Management of the School District

The Union agrees that the management of the School District and the direction of the
working force in their normal duties shall be the sole discretion and is the sole responsibility
of the Board, and agrees that all management rights (except as specifically limited by any of
the provisions of this Agreement) are reserved to the Board, including among others, the
right to hire new employees in accordance with the Civil Service Law, to promote, transfer,
to discipline for just cause, or suspend for just cause, or discharge for just cause consistent
with Civil Service Law, to assign work, to schedule employees’ scheduled work week or the
working hours thereof, to classify employees, to reclassify employees, to lay off employees
because of lack of work. The Union further agrees that the enumerated management rights
and powers shall not be deemed to exclude other management rights and powers not
specifically enumerated herein.

Section 5- Association Rights

A.

The president of the Westchester Local 860 of the Civil Service Employees Association, Inc.
or his designated agent, or the designated field representative, shall have the right to visit
facilities of the employer for the purpose of adjusting grievances.

Duly authorized representatives of the Association shall be permitted to transact official
Association business directly related to the administration of this Agreement on school
property during the workday, but at reasonable times and in a reasonable manner that shall
not interfere with or interrupt work of the individual duties and responsibilities of such
representatives as school employees.

The Association shall certify to the Board the names of its authorized representatives and
the staff field representatives and the area in which their representation is effective. Should
such a representative not be available at a time when his services are required, an alternate
designee may be named.

All Association members shall be allowed one (1} hour of work tme a month for
Association meetings which are to be held on or after 2:00 P.M. and shall be allowed the use
of a district building to conduct such meeting.

The Association members shall have the right to post notices and other communications
dealing with proper and legal Association business on bulletin boards maintained on the
premises and facilities of the Board reserved in an acceptable place in each building for the
exclusive use of the Association. These boards shall be paid for by the Association.

The President of the Association will be notified of all new Association eligible employees
and will have the right to inform such employees of the Union and available benefits and to
distribute relevant materials.



F. The President of the Association or his designated alternate may be given up to three (3)
days off with pay in any ycar to attend CSEA conventions.

ARTICLE VI
SENIORITY AND TENURE

Section 1

Seniority will be based as specified in the Civil Service Law. The Board will maintain a current
seniority list of its personnel on a district wide basis. This list will be used to determine job
openings, reduction in the workforce and in any other area where seniority has bearing on the
issuc.

Section 2

Upon completion of a probationary period of one (1) year all non-competitive and labor class
employees shall be afforded the same rights as competitive employees under Section 75 of the
Civil Service Law as it relates to removal and/or suspension. During such probationary period,
the employment of the probationary employee may be terminated at any time by the Board in its
discretion.

ARTICLE VII
WORKDAY-WORK WEEK

A. The work week for the day shift of Head Custodian, custodians, cleaners and maintenance
shall consist of forty (40) hours per week, eight (8) hours per day, Monday through Friday,
including half (1/2) hour for lunch. Notwithstanding the foregoing, the District shall have
the sole discretion to assign up to one (1) member of the Association to a work week
consisting of Tuesday through Saturday. Overtime pay for said Association member shall be
paid at the rate of 1.5 times the member’s hourly rate of pay for any hours in excess of forty
(40) in a workweek when such hours are worked on a Sunday. Overtime pay for said
Association member shall be paid at the rate of 2 times the member’s hourly rate of pay for
any hours worked in excess of forty (40) in a workweck when such hours are worked on a
Monday. In the event a legal holiday, as set forth in Articie X herein, falls on a Sunday or
Monday, the Association member shall be given the following Tuesday off in observance of
said holiday.

B. The work week for those working the night shift, of custodians and cleaners, shall consist of
37 Y2 hours per weck, 7 %2 hours per day, Monday through Friday, including a half (1/2)
hour for lunch.

For the purpose of distributing overtime, a list will be established by seniority to include all
employees in the bargaining unit. This list will only be used if there are no employees who
agree to volunteer for a particular overtime assignment,

C. If, during the term of this agreement, the District undertakes the operation of facilites which
requires weckend coverage, other than the responsibilities for the buildings and grounds
which the District has approved in the past, the Board of Education shall have the right to
hire new emplovees to provide such coverage. Employees so hired will be placed on the
regular salary schedule for such positions. The workweek will be designated by the
Superintendent of Buildings and Grounds. No overtime salary for these regular hours will be
included in the regular salary schedule.



It is hereby agreed and understood that no present employees shall be subject, except on a
voluntaty basis, to the foregoing requirements.

D. Time shects shall be posted in building custodian offices. Employees shall sign in when
going on duty and sign out when going off duty. This shall be done daily. The staff will
assume responsibility for the buildings when they are in use. Saturday, Sunday and Holiday
duty when required will be mandatory and on a rotating basis unless changed by agteement
with the employee and the Superintendent of Buildings & Grounds of the District and/or
the Business Administrator.

E. Head Custodians or their designated alternate will receive two (2) hours per day overtime for
building checks performed on Saturday, Sunday, and Holidays.

Overtime for building checks will be paid at the rate two times that of the Head Custodian’s
base salary.

The parties shall meet on or before December 31, 2024, to discuss the consideration of
certain additional revisions to the overtime language. Any agreed upon revisions will be
codified by way of a side letter agreement between the parties.

F. The Union agrees to the addition of one weekday during the school year to be used for
professional development, effective July 1, 2003. Effective July 1, 2019, If a suitable weekday
for training cannot be identified by the District during the school year where the entire unit
can attend without impacting District operations, the District shall identify one {l1) day
during a school recess period or summer recess period where all staff must attend and no
vacation/personal day(s) will be granted so as to permit necessary training of custodial staff.
Said date will be set by Facilities Director in his/her sole discretion as part of the school
calendar prior to July 1* each year. The determination of whether and/or to what extent
professional development opportunities are provided to Association members during the
workday shall be in the sole discretion of the District. Nothing contained in this section
shall prohibit the District from requiring Association member attendance at additional
professional development activities duting the workday, as determined in the sole discretion
of the District,

ARTICLE VIII
PREVIOUS PRACTICES

A. All conditions of employment which have been in practice and murally agreed to within the
District shall be maintained for the life of this contract except as provided by the express
terms and conditions of this contract.

B. In recognition of the Board’s responsibility to the community, which at times involves the
use of its facilities, it is agreed that the present practice of granting use of its facilities, while
school is closed, shall be continued.

ARTICLE IX-COMPENSATION

Section 1

A. The applicable salary schedules set forth in Exhibit “C” shall be increased as follows for the
school year indicated:

O



2024/25 1.75%

2025/26 1.50%
2026/27 1.50%
2027/28 2.00%
2028/29 1.50%
2029/30 1.50%
2030/31 2.00%

Prior to the application of the salary schedule increase for the 2024/25 school year, a one-
time increase of five percent (5%) shall be made to the Head Custodian/Maintenance
Mechanic column of the 2023/24 salary schedule. There shall be no retroactive payments as
a result of said one-time increase.

B. Advancement of incremental steps will be subject to review of the Superintendent of
Buildings & Grounds and the Business Administrator with input from the Head Custodian
and Building Principal and submitted to the Superintendent for approval by the Board of
Education.

If the Board fails to approve a step advancement by June 15" or if the employee is
dissatisfied with the recommendation or the Board decision, the employee may submit to the
Board, by the following July 15", a written request for a review of such recommendation or
decision by an arbitration panel composed of one (1) representative of the CSEA, one (1)
representative of the Board, and a Chairman appointed by the American Arbitration
Association Panel. Panel shall be designated within thirty (30) days of such request.

Such panel shall conduct a hearing and report to the Board and the employee in writing as to
whether it believes there was just cause for recommendation or decision in question, but
such report shall be advisory only. The Board shall give due consideration to such report,
but shall not be bound by it.

Section 2- Additional Pay

A. Career Increment
1. A career increment, effective on the anniversary date of the employee’s hire, shall be paid
to Association members according to the following schedule. It is understood that years of
service shall mean consecutive years of service, with the exception of approved paid leaves

of absence.

After Year 10 91,250 (Total)
After Year 15 §2,650 {Total)
After Year 20 $4,200 (T'otal)

Amounts will be paid in two lump sums, for the first pay period in December and the last
pay period in June, as separate checks.

Effective July 1, 2019, any employee hired on or between July 1 and December 31 in a fiscal
vear, would advance to the next longevity level by July 1 of the following fiscal year. Any
employee hired on or between January 1 and June 30 of a fiscal year would remain at the
same longevity level on July 1 of the following fiscal year, consistent with step movement,
and would advance to the next longevity step on July 1 of the subsequent fiscal year. No



proration of longevity will occur as all longevity levels will be set by July 1 for the fiscal year.
If an employee retires or leaves priot to the second payment, the amount of longevity owed
will be payable with the employee’s last paycheck due on a pro-rated basis.

2. Out of Title Pay- Employees requited to work out-of-title at a higher rate of pay will
reccive five dollars for cach day assigned, except that any employee designated to replace the
Head Custodian shall receive the same rate of pay of that Head Custodian.

Overtime Pay
All employees covered by this agreement shall receive overtime compensation at the rate of

time and Y2 their rate of pay for all hours worked in excess of their respective work week.
For this purpose an unworked holiday shall constitute a day worked. However, double time
will be paid on Sundays and holidays, except as noted in Article VII{A)..

Any employee called in for overtime work for any reason shall receive not less than two (2)
hours overtime.

No substitution of time off for overtime work performed shall be scheduled except by
agreement between the Superintendent of Buildings and Grounds and/or Business
Administrator. Any time off agreed to will be at the rate of 1 '2 hours for every hour
worked.

The School District shall be responsible for all overtime payments.

Effective July 1, 2024, a mandatory direct deposit payroll system shall be implemented for all
employees. There shall be no separate checks for the payment of overtime.

ARTICLE X
HOLIDAYS WITH PAY

The following schedule of holidays will be in force, except if school is in session:

July 4th Day before Christmas

lLabor Day Christmas Day

Columbus Day Day before New Year’s Day

President’s Day New Year’s Day

Veteran’s Day Diwali*

Thanksgiving Day Lunar New Year*

Friday after Thanksgiving Good Friday *

Yom Kippur* Memorial Day

Memorial Day Friday* Rosh Hashanah*

Easter Monday* Martin Luther King's Birthday

Juncteenth* . Passover® (if not during the Spring Recess
Period)

There shall be at least one (1) member of the Custodial Unit on the committee for
establishing the officially adopted school calendar.

*Holidays denoted with an asterisk will be given as holidays only if they are set forth
on the Board approved school calendar as holidays wherein schools are closed and
provided further that they do not fall on a Saturday and/or Sunday.



In the event a holiday, as defined above, shalt be used for a school day, employees covered
by this Agreement shall be granted a compensatory day on group or individual basis
designated by the Superintendent and/or the Business Administrator.

When 2 holiday falls on a Saturday, the preceding Friday will be given off. When a holiday
falls on a Sunday, the following Monday will be given off.
ARTICLE XI
VACATION WITH PAY

One year as used in this article means July 1- June 30*.

Employees will be entitled to vacation with pay as per the following schedule:

1. After one (1) year of service —ten (10) days vacation.

2. After four (4) years of service —fifteen (15) days vacation.

3! After ten (10) years of service —twenty (20) days vacation.

4. After twenty (20) years of service — twenty-five (25) days vacation.

Employees hired on or after July 7, 2019 will be entitled to vacation with pay as per the
following schedule:

1-4 years of service 10 days
5-9 years of service 12 days
10-19 years of service 15 days
20+ years of service 20 days

Effective July 1, 2019, unit members shall be permitted to cash in up to five (5) days of
unused vacation time each year at the current per diem rate. Said payout of a up to a
maximum of five (5) days shall be included in calculating whether a unit member has reached
the maximum number of twenty-five (25) days for a particular school year as set forth in
sub-paragraph (I) below.

If a vacation period includes a holiday normally celebrated on a day other than Saturday or
Sunday, the employee may extend his/her vacation by such day or days.

Employees will be able to take their vacation at their preference by seniority. Vacations will
be scheduled with the Head Custodian for each building by seniority and approved by the
Business Administrator and/or Superintendent; except that Maintenance Staff shall schedule
their vacations with the Superintendent of Buildings & Grounds by seniority and approved
by the Business Administrator and/or Superintendent. Any changes in the schedule should
also be approved by the Superintendent and/or Business Administrator. There shall be no
unreasonable denial of requests for vacation leave. However, unit members shall not be
permitted to schedule vacation leave during the last week of August or the first week of
September.

Any employee with over one (1) year’s service who terminates his/her employment
voluntarily shall be entitled to the cash equivalent of 5/6™ of one day’s wage for cach full
calendar month from July preceding the date of termination through the effective date of the
employee’s resignation minus any vacation taken that year.

9



G. Any employee with over one year’s service whose employment is terminated other than by
) ploy y ploy ¥

the voluntary act of the employee shall receive no vacation allowance except at the discretion
of the Board.

. Checks which would be issued duting an employee’s vacation will be issued in advance,

upon one month’s written notice showing approval of the vacation by a supervisor.

Effective July 1, 2007, employees with 23 or more accrued vacaton days shall not accrue any
additional days. Should the employee reduce their existing accruals to less than 23 days, said
cmployee shall thereafter not be allowed to accrue days beyond the 23-day limit. Unit
members shall be permitted to accumulate vacation days up to a maximum of twenty-three
(23) days. The parties shall continue to “grandfather” the one (1) current unit member who
has accumulated 115 vacation days as of July 7, 2019, who shall be eligible for payment at
the rate set forth in sub-paragraph (F). Effective July 1, 2019, the following shall be
applicable:

1. Said cap shall be increased to twenty-five (25) days for use only. Unit members may
accumulate more than twenty-five (25) days for the purposes of payment solely at
retirement in accordance with the below paragraph 2. Notwithstanding the
foregoing, subject to the approval of the District in its sole discretion, unit members
may usc days that have been accumulated for payment purposes for extenuating
circumstances such as Workers’ Compensation, personal or family illness.

2. Payout of accumulated vacation days as follows:
Upon retirement only (into ERS):
a. 75% of daily wage per day for first 25 days of accumulated vacation;
b. 50% of daily wage per day for accumulated days 26-50;
c. 25% of daily wage per day for accumulated days 51-75.

ARTICLE XIi
INSURANCE AND OTHER BENEFITS

The Board shall make health insurance coverage available to full-time employees and their
dependents through the District’s insurance carriers in place as of March 6, 2012. Employees will be
responsible for a portion of the premium costs as set forth by Section A below.

A,

Health Insurance Contribution

Effective July 1, 2024, and thercafter, employces recciving health insurance coverage shall
contribute at the following rate(s) for the school year indicated:

2024/25 7.75%
2025/26 8.00%
2026/27 8.25%
2027/28 8.50%
2028/29 8.75%
2029/30 9.00%

2030/31 9.25%

10



Notwithstanding the above, employee contributions for those employees hired prior to
March 6, 2012 shall not exceed 4% of the employcee’s base (contractual) salary.

For those employees hired on or after March 6, 2012 the 4% cap relative to health care
contributions set forth above shall no longer be applicable.

Contributions to the cost of premiums will be made by semi-monthly payroll deductions.

Notwithstanding the foregoing, the Board, at its option, may change carriers and select one
or more Insurance companics to provide insurance coverage, if the substitute carrier
provides substantially similar coverage to that provided by the current carriers in place as of
March 6, 2012.

For part-time employees who elect to participate, the Board will pay a prorated pottion of
the premium paid by the Board, prorated according to their part-time employment, and the
employee must pay the remaining amount or the contribution applicable to full-time
employees, whichever is higher.

Verification Process: Employees shall be required to annually comply with applicable
verification processes mandated by the applicable health insurance plan in effect. Said
process(es) shall be completed within thirty (30} days of the deadline established by the
District. In the event, said process(es) is not completed within thirty (30) days, the District
may cease providing the applicable health insurance coverage.

In addition, all retired employees with ten (10) full-ime years of service in the Irvington
Schools who retire into the New York State Employees Retirement System (“IERS”) and
their spouses shall receive the same coverage. Employees shall be entitled to change their
designated spouse in accordance with the Plan rules/regulations. However, in the event an
employee’s surviving spouse remarries, the employee’s surviving spouse shall no longer be
cligible for coverage. Health benefits provided into retirement shall be subject to the Plan
tules/regulations.

All employees hired on or after July 1, 2012 shall be required to complete twenty (20) years
of service in the Irvington Schools and retire into ERS to be eligible for health insurance
coverage into retirement subject to the rules and regulations of the Plan.

All employcees hired on or after July 1, 2012 shall be required to contribute towards the cost
of their annual health insurance premiums at the contribution rate in effect for active
employees at the time of their retirement.

Any unit member hired on or before July 7, 2019 who accesses Medicare the District shall
only be reimbursed at the Basic Medicare Part B reimbursement rate. Any unit member
hired after July 7, 2019 shall not be cligible for Medicare Part B reimbursement from the
District.

Verification Process: In order to be eligible for said retiree coverage, the Employee shall be
required to annually comply with applicable verification processes mandated by the
applicable health insurance plan in effect. Said process(es) shall be completed within thirty
(30) days of the deadline established by the District. In the cvent, said process(cs) is not
completed within thirty (30) days, the District may cease providing health insurance coverage
to the retiree (and his/her spouse).

11



Dependent Coverage: Said retiree health insurance coverage shall be available to the
Employee’s dependents under the age of 26 at the sole cost of the Employee subject to the
terms of the applicable insurance plan in effect. In order to be cligible for said coverage,
Employees must first apply to the Office of the Assistant Superintendent for Business and
Operations. Employees electing such dependent coverage shall pay the difference in the
premium cost between the applicable individual or two-person plan and the applicable
family plan, in addition to the Employee’s premium cost share, if any, for the applicable
individual or two-person plan.

Life Insurance- the Board will pay the full cost of providing $70,000 term life insurance per
employee.

Disability Insurance- The Board will pay the full cost of a long-term disability insurance
policy for all employees working at least 30 hours per week. Such policy shall include an
elimination period, no waiting period, with income payable as per the schedule of benefits.
The disability policy shall be on file in the business office.

Dental and Optical Insurance

The Board shall contribute to the Employee Welfare Fund on a per capita basis in
accordance with the following schedule:

2024/25 $1,525
2025/26 $1,550
2026/27 $1,575
2027/28 $1,600
2028/29 $1,625
2029/30 $1,650
2030/31 $1,675

Codify current practice as follows:

To the extent there is a difference in the amount the Union pays for coverage under the
Dental Plan designated by the Union in writing and the annual Welfare Fund contribution
set forth above, the District agrees to deduct said difference from the employees’ wages and
remit same to the unit.

Payments in lieu of health insurance

Full-time employces who are currently recciving family health insurance from the District
and new full-time employees when first eligible for family health insurance and who opt out
of the District’s health insurance program for at least one year shall receive a cash payment
for the year they opt out of the health mnsurance program.

Effective July 1, 2019, for those unit members hired prior July 7, 2019, said reimbursement
rate shall be based upon 35% of the District’s cost for said premium coverage. District cost
shall be defined as the full premium cost for the applicable coverage less the cost of the
employee’s contribution rate.



The above referenced rate shall be further amended effective July 1, 2019, as follows:

For all unit members hired on or after July 7, 2019, a cash payment in licu of the above
referenced health insurance buy-out amounts shall be made as follows:

1. %3,000 for individual waiver
2. 85,000 for 2-person or family waiver
Effective July 1, 2019, index the above $3,000 and $5,000 flat dollar payments to the

percentage increase of the District’s health care premium cost for individual, 2-person or
family coverage. Effective July 1, 2024 said cash payments are $3,892.45 for the individual
waiver and $6,487.37 for the 2-person or family waiver.

Effective July 1, 2024, in the event employee spouses and/or employees residing within the
same household are receiving health insurance coverage under the District’s plan, none of
the employees receiving said coverage shall be eligible to reccive any of the above-referenced
waiver payment(s). Notwithstanding the above, unit members hired prior to July 1, 2024,
who are already receiving the waiver as of the foregoing date and residing within with the
same household shall be eligible to continue to do so, until a change is made in the
employee’s health insurance coverage under the District’s plan.

LR.S. Flexible Spending Plan
The Board of Education shall provide all full-dme members of the Association with the

option to participate in a cafeteria plan, which shall conform to all laws specified in the I.R.S.
Section 125 tax code.

ARTICLE XIII
RETIREMENT

The Board shall continue to participate in the New York State Employees Retirement
(retroactive to 1960) Program. The Board will adopt the provisions of Plan 751, Death
Benefit 60B, Section 41], applications of unused sick leave forwarded to service credit upon
retirement and World War 11 Veterans Credit Benefit 41k of the New York State Employees
Retirement System. All of the foregoing will apply only to employees eligible under the law.

ARTICLE XIV
LEAVES
Hiness
I. No deduction in pay will be made for absence of six {6} days or less for illness during

the first year of employment, nine (9} days or less during the second year of
employment, and thirteen (13} days or less for illness for the third year and every
year after of employment.

2, A newly appointed employee will be allowed fifteen (15) days of illness before any
loss of pay. This allowance covers the first two years of service in Irvington. If an
employee leaves the district in less than two years, having used more than his/her
pro-rated amount of sick leave, his salary will be adjusted accordingly.

3. Unused sick leave up to six (6) days the first year of employment, nine (9) days the
sccond year of employment and thirteen (13) days the third year and every year after
of employment shall be cumulative over succeeding years. Whenever an employee is
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absent for illness, for more than nine (9) days, the second year of employment and
thirteen (13) days the third and every year after of employment, the additional
absence shall be deducted from the cumulative total. The deductions described in
“A” above shall take effect only after accumulated sick leave has been consumed.

4, An employee who has been absent for illness for five (5) consecutive workdays may
be required to submit a doctor’s note to the Director of Facilities with a copy to the
Office of Iuman Resources substantiating such illness. An employee who has been
absent for illness for seven (7} consecutive workdays shall be required to submit a
doctor’s note to the Director of Facilities with a copy to the Office of Human
Resources substantiating such illness.

Effective July 1, 2019, a unit member who has been absent for illness for five (5)
consecutive workdays shall be required to submit a doctor’s note to the District
substantiating such illness. A unit member who has been absent for illness for eight
(8) workdays during a particular thirty (30) day period shall be required to submit a
doctor’s note to the District substantiating such illness.

Effective July 1, 2019, unit members shall be permitted to voluntarily donate their
own personal illness days to unit members who have exhausted their personal illness
days subject to the approval of the District in its sole discretion,

5. Up to thirty (30) working days will be available to each employee for an extended
illness. Extended illness shall mean illness or disability of thirty (30) or more working
days. This reserve shall be in cffect only after accumulated sick leave has been used
up.

6. Employees shail be eligible to receive a payout of accumulated sick leave at the rate
of §45 per day, up to a maximum of one hundred (100} days, upon their retirement
from the District and into the Employees’ Retirement System. In order to be eligible
for said benefit the employee shall be required to provide a minimum of forty-five

(45) days’ notice of retirement absent cxtenuating medical circumstances as
determined by the District.

Absence Other Than Illness

L. Family lllness
Up to three (3) days shall be granted annually in the event of illness in the employee’s

immediate family. “Immediate family” shall be defined as spouse, child or parent.




-]

Petsonal Business

Personal days may only be used for the purpose of transacting or attending to
personal business which cannot be attended to other than on a school day during
school hours. Absence for personal business matters shall be granted upon
authorization as follows:

1* year of employment — 3 days
2*! year of employment — 4 days

Personal business days arc not to be taken before or after a school vacation or
holiday and must have prior permission. Personal leave shall be credited to sick
leave at the end of each fiscal year.

Family Death

Absence for death in the immediate family up to a total of three (3) days each death
will be granted to each employee. The immediate family is defined as father, mother,
brother, brother in-law, sister, sister in-law, son, daughter, husband, or wife, mother-
in-law, father-in-law, grandparents, or significant other residing in the same
houschold as the employee.

Jury Duty

An employee who is called for jury duty will receive his or her regular salary and will
have no time deducted from his or her sick and/or personal days. However, if an
employee receives jury duty pay for a workday, he or she will turn that amount over
to the District, less the amount paid for travel expense.

Workers Compensation Law
If an employee is absent from work due to an injury as defined in the Workers’

Compensation Law, the employee shall continue to accrue sick leave days on an
annual basis in accordance with sub-paragraph (A) above while actively employed.
This shall not supersede any rights the Board may have under Civil Service Law
Sections 72 and 75.

Fire Deparument/ Ambulance

Employees actively engaged in the fire department or ambulance corps will be given
the necessary release from their duties with pay to respond to emergencies.

Leaves for Cancer Screening
Employees shall be granted up to four (4) hours of paid leave on an annual basis to

underrake a screening for breast cancer; employees shall be granted up to four (4)
hours of paid leave on an annual basis to undertake a screening for prostate cancer
(Le., male employees are entitled to a total of eight {8} hours for both screenings).
This leave shall be excused leave and shall not be charged against any other leave to
which the employee is entitled. A doctor’s cerdficate showing proof of such
screening shall be required upon the employee’s return to work.

Leave of Absence

1.

A leave of absence may be requested without pay for valid reasons. The leave of
absence may be no longer than two {2} years and must be approved by the Board.

An employee granted a leave shall give four (4) weeks notice of intent to return and
upon return shall receive the same step of the salary scale as the stare of the leave.
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D. Child-rearing Leave
o A child-rearing leave for one (1) year shall be granted upon request. An additional

year may be granted with the Board’s approval.

2 An employee granted a leave shall give four (4) weeks notice of intent to return and
upon return shall receive the same step of the salary scale as the start of the leave.

ARTICLE XV
EFFECT OF THIS AGREEMENT

A. This agreement may be altered or modified only through the voluntary mutual consent of
the two partics in a written and signed amendment to this Agreement.

ARTICLE XVI
COMPATIBILITY WITH LAW

Section 1 — Priority of Law
A. Nothing contained herein shall be construed to deny or restrict with respect to any employee
any rights he may have under the Civil Service Laws or any other applicable law and
regulations.

Section 2 — Separability

A. The Agreement shall be construed so as to be compatible with all Federal, State and Local
Law and the invalidity of any provisions of the Agreement by reason of any existing law shall
not affect the validity of the surviving provisions.

B. 1f the enactment of legishation, or a determination by a court of final jurisdiction (whether in
a proceeding between the parties or one not between the parties but controlled by reason of
the facts) renders any portion of the Agreement invalid or unenforceable, such legislation
and decision shall not affect the validity of the surviving provisions of the Agreement which
shall remain in full force and effect as if such invalid portion has not been included therein.

Section 3 — Association Security
A. In the event that the current laws are modified that permits a greater Association Security
than presently permitted by law, the Board and the Association will negotiate concerning
amendments to the Agreement in accordance with such modified legislation.

Section 4 — Mandatory Provision
A. Notices as provided by Section 204-A of the New York State Public Employecs Relations

Act:

“It is agreed by and between the parties that any provisions of this Agreement requiring
legislative action to permit the implementation by amendment of law or by providing the
additional funds shall not become effective until the appropriate legislative body has given
approval.”
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A.

ARTICLE XVII
GRIEVANCE PROCEDURE

The Grievance Procedure shall be annexed to this Agreement as Appendix A.

ARTICLE XVIII
COMMITTEES

There will be formed a Labor Management Committee consisting of representatives of the
CSEA and the Board of Education. The purpose of such committee will be for a full
discussion of any matter excluding grievance or negotiations.

Any changes in rules, regulations or procedures that will affect the members under this
contract will be brought to the attention of the Labor Management Committee for full
discussion before its adoption.

ARTICLE XIX
TRANSPORTATION

The school will provide transportation for employees and only authorized employees will be
requested to use their personal cars for official school business. Association members shall be
reimbursed at the rate established by the Internal Revenue Service when required to use their
personal cars for official school business.

ARTICLE XX
SNOW DAYS

All employees are required to report to work on authorized snow days and shall be allowed
to go home upon completion of snow removal with the approval of the head custodian

Employees shall be notified of all school closings where possible.

C. Any employee who cannot report to work shall be charged with either a personal day or a

vacation day at the employee’s option.

In the event a state of emergency is called by the appropriate state authoritics and unit
members are required to report for work, a compensatory day will be granted. Said
compensatory day(s) must be used on or before June 30" of the fiscal year in which it
earned.

. The parties shall meet on or before December 31, 2024, to discuss the consideration of

certain additional revisions to the snow day language. Any agreed upon revisions will be
codified by way of a side letter agreement between the parties.

ARTICLE XXI
BOMB PROCEDURE

In the event the school is notified of a bomb threat, members covered under this Agreement will
not be required to search buildings, but will be required to make themselves available to open
the necessary doors.



ARTICLE XXII
LIABILITY CLAUSE

The Board of Education will save harmless and protect all employees from financial loss arising
out of any claim demand, suit or judgment by teason of alleged negligence or other act resulting
in accidental bodily injury to any person, provided such employee was acting in the discharge of
his or her duties within the scope of his or her employment.

ARTICLE XXIiI
CUSTODIAL DRESS

Employees whose work brings them in contact with the public shall be neatly dressed.

ARTICLE XXIV
TRAINING SESSIONS

Personnel shall be required to attend training sessions to improve job skills. These sessions will
be scheduled duting working hours, by the Business Administrator and/or Superintendent.

ARTICLE XXV
OB SECURITY

The Board of Education agrees to maintain the existing custodial staff covered under this
bargaining unit so long as the present facilities are in operation.

The Board of Education agrees that this clause (Article XXV) applies to all employees cutrently
on payroll as of December 1, 1993. The District reserves the right to maintain or fill vacancies
of custodial staff, hired after December 1, 1993, pursuant to Civil Service rules and regulations
and this agreement.

ARTICLE XXVI
COURSE OF STUDY

Any employee who desires to undertake a course of study designed to enhance the ability of
his/her job classification, shall receive full reimbursement for tuition and books upon successful
completion of the course(s), subject to the prior approval of the Superintendent of Schools.



ARTICLE XXVII
DURATION OF AGREEMENT

The terms of this Agreement shall be from July 1, 2024 through June 30, 2031 and thereafter

from year to year unless one party gives notice in writing to the other party that a change is
desired as specified in Article 1.

In witness thereof, the parties hereto have caused this Agre

officers the,day %ﬁrst above written. /?\

CSEA CUSTODIAL UNIT SUPERINTENDENT OF SCHOOLS

PRESIDENT
paTE 2 ~({ =295
DATE: 2~W- 202K

be executed by their

= = e
CSEA CUSTODIAL UNIT
VICE PRESIDENT

DATE: Q\\\k{)\’)—

CSE%, %

LABOR RELATIONS SPECIALIST

DATE: JME—
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1.

1.

APPENDIX A
GRIEVANCE PROCEDURES

GRIEVANCE

The Board of Education of Union Free School District, Town of Greenburgh, Irvington,
New York and the CSEA do hereby establish and adopt the following procedutes for the
orderly settlement of any grievance of all non-teaching employees covered by this
Agreement.

Declaration of Policy

It is hereby declated to be the purpose of these procedures to provide a means for orderly
settlement of any differences, promptly and fairly, as they arise and to assure equitable and
proper treatment of the members of the CSEA pursuant to established rules, regulations and
policies of the District.

A. Definitions

1. Non-Teaching Employee shall mean an employee or employees similarly
situated of the bargaining unit.

2. Supervisor shall mean the person to whom the said employee is directy
responsible.

3. Chief Administrator shall mean the Superintendent of Schools.

4. Representative shall mean the person or persons designated by the aggtieved
employee as his/her counsel and to act and speak on his/her behalf.

5. Committee shall mean the CSEA Grievance Committee.

6. Grievance shall mean any claimed violation, misrepresentation or inequitable
application of the collective batgaining agreement.

7. Arbitrable Grigvance means a claimed violation of this Agreement.

BASIC PRINCIPLES

It is the intent of these procedures to provide for the orderly settlement of differences in a
fair and equitable manner. The resolution of a grievance at the earliest possible stage is
encourage,

A non-teaching employee shall have the right to present grievances in accordance with these
procedures, free from coercion, interference, restraint, discrimination or reprisal.

All hearings held prior to the review stage shall be strictly confidential.
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3. Said employee shall have the right to be represented at any stage of the procedures by a
person or persons of his/her own choice and/or by the Grievance Committee of the CSEA.
All meetings held to resolve a grievance shall be open to the representatives of the aggrieved
employee.

4. Each party to a grievance shall have access at reasonable time to all written statements and
records pertaining to such case.

5. It shall be the responsibility of the Chief Administrator to take such steps as may be
necessary to give force and effect to these procedures. Each supervisor shall have the
responsibility to consider promptly each grievance presented to him and make a
determination within the authority delegated to him within the time specified in these
procedures.

6. The function of these procedures is to assure equitable and proper treatment under the
existing laws, rules, regulations and policies, which relate to or affect the employee in the
performance of his or her assignment. These procedures are not designed to be used for
changing such rules or establishing new ones.

PROCEDURES

Within 30 calendar days of the date on which the act or omission actually occurred or when
the employee or Union reasonably should have become aware of the act or omission, a
written grievance shall be submitted by the employee or Union to the employee’s immediate
supervisor. The supervisor shall be allowed up to ten (10) calendar days in which to respond
in writing. Failure to file a grievance within the time period shall constitute a waiver of a
grievance unless mutually extended, in writing, by the parties.

Within ten (10) calendar days of the receipt of the previous response, the employee or Union
may file a written appeal of such decision to the Supetintendent of schools (or designated
representative). The Superintendent of Schools shall be allowed up to ten (10) calendar days
in which to respond in writing.

STEP 3

Within ten (10) calendar days of the receipt of the step 2 determination, the employee(s) or
Union, may request a meeting of representatives of the Board of Education for review and
determination. The meeting shall be held within thirey (30) calendar days of the request and
a determination shall be rendered within five (5) calendar days of the date of the meeting,

Within thirty (30) calendar days of the receipt of the Step 3 determination, the Union shall
have the right to file a written Demand for Arbitration with the American Arbitration
Association with a copy to the Clerk of the Board of Education indication a desire to
proceed to final and binding arbitration.
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The Atrbitrator shall be selected in accordance with the rules of the American Arbitration
Association (AAA).

The cost of the Arbitrator shall be divided equally between the parties.

The arbitrator shall have no authority to modify the scope or terms of the contract.
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APPENDIX B
JOB DESCRIPTIONS

HEAD CUSTODIAN
GENERAIL STATEMENT OF DUTIES
Has charge of school building cleaning and maintenance activities; does related work as required.

DISTINGUISHING FEATURES OF THE CIL.ASS

Under general supervision, this position is responsible for the efficient and economical maintenance
of a school plant. In large districts this class is usually in charge of only one building under the
general direction of the Superintendent of Buildings and Grounds. Considerable independent
judgment is usually involved in carrying out the responsibilities of the position. Supervision is
exercised over Custodians, Cleaners, and other personnel.

EXAMPLE OF WORK — (Illustrative Only)

-Assigns Custodians, Cleaners and Tradesmen to various tasks;

-Supervise the operation and maintenance of steam boilers;

-Makes periodic inspections of maintenance activities to see that they are being performed according
to regulations;

-Inspects work performed by private contractors;

-Keeps records and makes reports of supplies used and activities carried on;
-Assists with custodial and maintenance work;

-Supervises and performs repair and cleaning work;

-Meets with vendors concerning maintenance and cleaning supplies;
-Prepares work schedules and keeps time records;

-Instructs Custodians and Cleaners in building cleaning and maintenance;
-May supervise the work of the ground crew;

-Maintain liaison between teaching staff and Custodians.

REQUIRED KNOWLEDGE, SKILLS, ABILITIES AND ATTRIBUTTES

-Through knowledge of building cleaning practices, supplies and equipment;

-Good knowledge of the operation and maintenance of stcam boiler cquipment;

-Good knowledge of the practices, tools, and terminology of one or more skilled trades;
-Ability to plan and supervise the work of others;

-Ability to understand oral and written directions;

-Dependability; initiative; thoroughness; good physical condition.

MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE

Either (a) three (3) years of satisfactory experience in building cleaning and maintenance; or (b} two
(2) years of experience as a carpenter, painter, electrician, plumber, or steam fireman; or {c) a
satisfactory equivalent combination of training and experience.
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CUSTODIAN

GENERAL STATEMENT OF DUTIES

Performs cleaning and semiskilled maintenance tasks; does related work as required.
DISTINGUISHING FEATURES OF THE CLASS

Under supetvision, this class is responsible for the condition of a school building or an assigned
section thereof.

Work includes semiskilled repair and maintenance tasks.

Supervision may be exercised over Laborers and Cleaners.

EXAMPLES OF WORK-([ilustrative only)

-Sweeps, mops and waxes floors;

-Dusts and washes walls;

-Dusts furniture and other articles;

-Empties wastebaskets and burns or dispose of rubbish;

-Replaces light bulbs, towels, soap and other supplies;

-Paints rooms and equipment;

-Repairs furniture and makes minor plumbing and electrical repairs;

-Operates and maintains heating systems;

-Cuts grass, trims shrubbery, rakes leaves, shovels snow, and generally maintains grounds;
-Assists with heavy work in kitchen and cafeteria;

-Checks doors and windows to see that they are closed or locked when proper

-May act as a monitor before and after school and in cafeteria;

-Moves and arranges chairs, tables and other furniture or equipment.

RE

IRED KNOWLEDGE, SKILLS, ABILITIES, AND ATTRIBUTES

-Good knowledge of building cleaning practices, supplies and equipment, and ability to use them
economically and efficiently;

-Familiarity with the operation and maintenance of heating system;

-Ability to make semiskilled plumbing, electrical, carpentry and mechanical repairs;

-Ability to understand and follow simple oral and written directions;

-Thoroughness; reliability, good physical condition.

MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE

-Ability to read and write.
-Some experience in building cleaning and maintenance would be helpful in performing the duties of
this position.



CLEANER
Perform routine cleaning duties; does related work as required.

DISTINGUSHING FEATURES OF THE CLASS

This is routine manual work calling for the performance of simple cleaning dutes. Work is
performed under the immediate supervision of a Custodian who assigns the tasks and frequently
inspects them when completed.

EXAMPLES OF WORK PERFORMED

Sweeps and mops floors;

-Washes windows and polishes floors;

-Dusts woodwork, furniture and other articles;
Replenishes lavatory supplies;

REQUIRED KNOWLEDGE, SKILLS AND ABILITILS

-Working knowledge of building and cleaning practices, supplies and equipment and ability to use
them economically and efficiently;

-Ability to understand and follow simple oral and written directions;

-Willingness to perform janitorial tasks;

Thoroughness, dependability; good physical condition.

MINIMUM QUALIFICATIONS

-Ability to read and write English and preferably some cleaning experience.

25



BUILDING MAINTENANCE MECHANIC

DUTIES AND RESPONSIBILITIES

The maintenance mechanic shall be directly responsible to the School Business Administrator,
performing such tasks as may be required for the efficient maintenance of buildings and equipment.
Supervision may be exercised over a small number of employees. Employees in this class are on call
at any time. Generally, he performs work involving one or more of the mechanical or construction
trades for public buildings, grounds and equipment, and does related work as required.

In his daily activities, the Building Mechanic may be required to:

-Make regular inspection of buildings, grounds and equipment;

-Petform painting, carpentry, masonry, electrical, plumbing, roofing, tling, locksmithing, glazing,
and mechanical work;

-Operate and maintain heating, ventilating, and air conditioning systems;

-Maintain kitchen, refrigeration and other equipment;

-Maintain grounds, walks, roadways and parking areas;

-Operate and service motor powered tools and equipment;

-Estimate and record time and materials required for repairs, stocks, and inventories, spare parts,
materials and tools.

REQUIRED KNOWLEDGE, ABILITIES AND TRAITS

-Good knowledge of materials, practices, tools, terminology and safety precautions required for the
maintenance of buildings and building equipment;

-Skill as a general mechanic;

-Ability to read and interpret plans and specifications;

-Ability to understand and follow oral and written directions;

-Ability to supervise the work of others.

ACCEPTABLE TRAINING AND EXPERIENCE

Completion of eight (8) years of a standard school course and four (4) years of experience in one of
the building construction trades or in building maintenance, one (1) year of which must have been in
building maintenance.



Appendix C

Salary Schedules
2024-25 1.75% 2028-29 1.50%
Head Custodian/ Head Custodian/|
Custodian/ Maintenance, Custodian/ Malntenam:e1
Step Cleaner Grounds Mechanic Step Cleaner Grounds Mechanic
1 48,721 52,962 65,602 1 51,965 56,489 69,970
2 50,497 55,337 67,407 2 53,860 59,022 71,896
3 52,273 57,712 69,212 3 55,754 61,555 73,821
a4 54,052 60,095 71,028 4 57,651 64,096 75,758
5 55,831 62,478 72,843 S 59,549 66,638 77,694
6 57,328 63,981 74,417 6 61,146 68,242 79,373
7 58,826 65,485 75,991 7 62,743 69,846 81,052
8 61,060 67,789 78,502 8 65,126 72,303 83,729
9 63,293 70,094 81,012 9 67,508 74,761 86,407
2025-26 1.50% 2029-30 1.50%
Head Custodian/ Head Custodian/|
Custodian/ Maintenance Custodian/ Maintenance
Step Cleaner Grounds Mechanic Step Cleaner Grounds Mechanic
1 49,452 53,757 66,586 1 52,745 57,336 71,020
2 51,254 56,167 68,418 2 54,668 59,907 72,974
3 53,057 58,577 70,251 3 56,590 62,478 74,929
4 54,863 60,996 72,093 4 58,516 65,058 76,894
5 56,668 63,415 73,936 5 60,442 67,638 78,859
6 58,188 64,941 75,534 6 62,063 69,266 80,563
7 59,708 66,467 77,131 7 63,684 70,893 82,268
8 61,975 68,806 79,679 8 66,102 73,388 84,985
9 64,243 71,145 82,227 9 68,521 75,883 87,703
2026-27 1.50% 2030-31 2.00%
Head Custodian/| Head Custodian/
Custodian/ Mal e Custodian/ Maintenance
Step Cleaner Grounds Mechanic Step Cleaner Grounds Mechanic
1 50,193 54,563 67,584 1 53,800 58,483 72,440
2 52,023 57,009 69,444 2 55,761 61,105 74,434
3 53,853 59,456 71,304 3 57,722 63,728 76,427
4 55,686 61,911 73,175 4 59,686 66,359 78,432
5 57,518 64,366 75,045 5 61,651 68,991 80,437
6 59,061 65,915 76,667 [ 63,304 70,651 82,175
7 60,604 67,464 78,288 7 64,958 72,311 83,913
8 62,905 69,838 80,375 8 67,425 74,856 86,685
9 65,206 72,212 83,461 9 69,891 77,400 89,457
2027-28 2.00%
Head Custodian/
Custodian/ Mair e
Step Cleaner Grounds Mechanic
1 51,197 55,654 68,936
2 53,064 58,150 70,833
3 54,930 60,645 72,731
4 56,799 63,149 74,638
5 58,669 65,653 76,546
] 60,242 67,233 78,200
7 61,816 68,814 79,854
8 64,163 71,235 82,492
9 66,510 73,656 85,130
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